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Verbs that should be used when determining the responsibilities

Develop
Direct
Distribute
Eliminate
Start
Strengthen
Summarize
Analyze
Approve
Arrange
Buy

Build
Catalogize
Enlarge
Establish
Examine
Expand
Meet
Guide
Finish
Contract
Interview
Launch
Coordinate
Decrease

Prove

A LU (N E AN VP VRN E SR ey TPyt JladM : lcalse

Manage
Monitor
Negotiate
Perform
Sort
Proceed
Structure
Plan
Prepare
Present
Handle
Program
Promote
Propose
Purchase
Recommend
Recruit
Restrict
Re-Organize
Classify
Conduct
Index
Agree
Control

Innovate

Design

Revise
Serve

Sell

Solve
Accomplish
Achieve
Administer
Supervise
Organize
Train
Deal
Translate
Trim
Unify
Write
Represent
Search
Explain
Hire
Implement
Improve
Increase
Introduce
Maintain
Create

Deliver
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